Company Registration Number: 07647432 (England and Wales)

The Leeds Jewish Free School
(A Company Limited by Guarantee)

Annual Report and Financial Statements
Year ended 31 August 2022




The Leeds Jewish Free School
Contents

Reference and Administrative Details

Trustees’ Report

Governance Statement

Statement on Regularity, Propriety and Comptiance

Btatement of Trustees' Rasponsibilities

independent Auditor's Repaort on the Financial Statements

Independent Reporting Accountant's Report on Regularity

Statement of Financial Activities incorporating Income & Expenditure Account

Balance Sheet

Statement of Gash Flows

Notes to the Financiat Statements, incorporating:
Btatement of Accounting Policies

Other Motes to the Financial Statements

Page

13
14
15

8

20

21

22

25




The Leeds Joewish Free School
Reference and Administrative Details

Members
Mr Alex Abrams

Dr Jasaor: Broch

Clir Daniel Cohen
Mr Alan Dunwell

Mr Colin Glass
Mr Paul Gross
Mrs Louisa Simons

Senior Management Team
Executive Head Teacher
Deputy Head Teacher

Director of Finance

Company Name

Principal and Reglstered Office

Company Registration Number

Independent Auditor

Bankers

Solicitors

Trusfees

Mr Alex Abrams

Mrs Lisa Baker {Appointed 28 September 2022)

Dr Jason Broch

Clir Danie} Gohen (Chair of Trustees)

Mr Henry Cohen (Chair of Finance and Resources)
Rabhi Reuven Cohen

Mrs Susan Hardacre

Rabbi Jason Kleiman

Mr Lee Lipman (Resigned 19 May 2022)

Mrs Meirav Sasson (Resigned 8 April 2022)

M¢ Spencer Weiner (Resigned 21 September 2022}
Mrs Emma Wisnia (Appointed 30 June 2022

Mrs Susan Hardacre
Ms Samantha Lawson
Mr Paud Stanitand

Leeds Jewish Free School

The Leeds Jewish Free School
Henry Cohen Campus
Wentworth Avenue

Leeds

LSt7 7TN

07647432 (England and Wales)

Gibson Booth Chartered Accountants
and Statutory Auditors

New Court

Abbey Road North

Shepley

Huddersfield

HD8 8BJ

Lloyds Bank

1" Floor

14 Church Street
Sheffiekd

LSt tNX

Ward Hadaway
1A Tower Square
Wellington Street
Leeds

LS1 4D




The Leeds Jewish Free School

Trustees’ Report

The Trustees present their annual report together with the financial statements and auditors' report of the charitable company for
the period 1 September 2021 to 31 August 2022. The Secretary of State for Education approved the school's plans on 11 July
2013 and issued the funding agreement to open the school in September 2013. The annuat report serves the purpose of both a
{rustees’ report and a directors’ report under company law.

Structure, Governance and Management

Constitution
The Academy Trust is a company limited by guarantee and an exempt charity. The charitable company's memorandum and
articles of assoclation are the primary governing documents of the Academy Trust.

The: trustees of the Leeds Jewish Free School and are also the directors of the charitable company for the purposes of company
taw. The charitable company is known as the Leeds Jewish Free Schoot,

Details of the trustees who served throughout the period except as noted are included in the Reference and Administrative Details
onh page 1.

Members’ Liability

Each member of the charitable company underfakes to contribute to the assets of the charitable company in the event of it being
wound up while they are a member, or within one year after they cease to be a member, such amount as may be required, not
exceeding £10, for the debts and liabilities contracted before they ceased to be a member.

Trustees’ Insurance
The Trustess Liability section of the RPA will indemnify Trustees, members of the governing body or board of Trustees of the
Academy; Employees of the Academy acting in a managerial capacity and any empleyee named as a co-defendant in a claim

made against a Trustee,

Principal Activities
The company was set up for the purposes of applying to open a free school for the provision of Jewish ethos education and life

skills to key stage 3 to 5 pupils from the local and wider community,

Method of Recruitment and Appointment or Election of Trustees
Al of the trustees are directors of the charitable company for the purposes of the Companies Act 2008 and alt are {rustees for the

purposes of charity legistation.
The members may appoint up to 14 Trustees.

The Members may appoint staff Trustees through such process as they may determine, provided that the total number of Trustees
(including the Principal) who are employees of the academy trust does not exceed one third of the total number of Trustees. (The
Trustis currently following the Academies Handbook recommendation that academies shoutd not appoint staff as Trustees to the
Academy governing body.)

A minimum of 2 parent Trustees shall be elected by parents of registered pupils at the free school.

The governing body shall appoint a person who is the parent of a registered pupi! at the free schoo!; or where it is not reasonably
practical to do so, a person who is the parent of a child of compulsory school age.

The governing body shall make all necessary arrangements for, and determine alf other matters retating to, an election of parent
Trustees, including any questien of whether a persen is a parent of a registered pupi at the free school. Any election of parent
Trustees which is contested shall be held by secret baliot.

The members may appoint co-opted trustees. A 'co-opted trustes” means a person who is appointed to be a trustee by being co-
opted by trusteses who have not themselves been so appointed. The trustess may not co-opt an employee of the Academy Trust
as a co-opted trustee if thereby the number of trustees who are employees of the Academy Trust would exceed one third of the
total number of trustees (Including the Principal).

Policies and Procedures Adopted for the Induction and Training of Trustees

The training and induction provided for new trustees will depand on their existing experience. Where necessary induction will
provide training on charity and educational, legal and financial matters. All new trustees will be given a tour of the school and the
chance to meet with staff and students. All trustees are provided with copies of policies, procedures, minutes, accounts, budgets,
plans and other documents that they will need in order to undertake their role as trustees.
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Organisational Structure
The Trustees are responsible for setting general policy, adopting an annual plan and budget, monitoring the academy by the use
of budgets and making major decisions about the direction of the academy, capital expenditure and senior staff appaintments.

A senior management tearn (SMT) made up of the Executive Head Teacher, Deputy Head Teacher and Finance Director controls
the school at an executive level implementing the palicies faid down by the Trustees and reporting back to them. As a group, the
team is responsible for the authorisation of spending within agreed budgets and the appointmert of staff.

Currently the Executive Head Teacher controls the school at an executive level implementing the poficies laid down by the trustees
and reporting back to them. The executive head is assisted by senior management team. The Executive Head teacher is
responsible for appointing all staff, in line with the agreed establishment and with the invalvement of key trustees.

Arrangements for selting pay and remuneration of key management personnel
Remuneration of key management personnel will follow DIE advice and direction of the School Teachers' Pay and Conditions
Document (STPCD). Senior staff will have their performance reviewed by Trustees and where desmed necessary by specialist

sector experts.

Related Parties and other Connected Charities and Organisations

The school operates from dedicated buildings on the sité of the Henry Cohen Campus and shares a number of resources and
facilities with Brodetsky Primary School, a locat authority voluntary aided schoot. The Executive Head Teacher of the Leeds Jewish
Free School is also the Head Teacher of the Brodetsky Primary School, Other staff at the Brodetsky Primary School will provide
teaching and support services to the Leeds Jewish Free School. Other connected organisations include, Friends of Brodetsky,
which provides support services to both schools, ‘The Zane’ {a local communily group) that provides extra curriculum activities
outside of school's timetabled classes and Brodetsky Jewish Primary School Foundation Trusts, the beneficial owner of the land
and the primary school buildings. Transactions between parties on the campus are recharged on not for profit basis to recover
the costs incurred by the party,

Dbjectives and Activities

Objectives and Aims

The Leeds Jewish Free School Is a mademn orthodox Jewish School which aims to offer outstanding educational provision that
ensuras high academic standards, & strong moral ethic, a joy of learning, high aspirations and an expectation to contribute to the
local community. This is underpinned by its strong Jewish ethos and an innovative educational model.

Every pupil will leave the school having enjoyed thelr education, achieved well and, if Jewish, proud of their faith, heritage and
community. All pupils will see themselves as proud citizens or residents of Britain, respectiul and understanding of all other
members of its diverse community and contribuling at all levels. They will respect and understand the valuss of this country and
understand their future role in bullding on these. Our aspirations will be key drivers for our curriculum at alf Key Stages and in all
subjects. Our pupils will have access to education which meets these specific needs without family income or individual need

being a barrier.
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Aims
We will:

. Ensure that no pupit has to leave the city, county and region to access the education their famities want, and have an
enlittement to.

. Ensure that underpinning all aspects of the educational planning will be the need to ensure our pupils are equipped for
the world in which they will move into after education.

*  Ensure that our teaching methods will ensure that they develop the capacity to learn independently, adapt o changing
technologies and the demands of a global work place.

o Ensure that by operating in an innovative way, with secure partnerships across sectors and organisations, the school
will model to the pupils, the world in which they will live and work.

*  Meet the needs and aspirations of a community that is committed {o Leads and secure this commitment by providing a
full educational path within their home city.

. Ensure our pupils are able to apply to university because their high academic achievement, matched with their unique
educational experience, will ensure that they are always considered as strong applicants for their chosen course and
are well prepared for the challenges of university fife. For those who choose an alternative route, they will do so with
our support, ensuring they aspire to achieve all they are capable of and can chooss cenfidently from the many alterative
educational and vocational routes available today.

e  Ensure that alf our students will develop a sirong sense of self, beliefs and faith irrespective of their own family faith
background. They will value the diversity within the school and the opportunily to develop an understanding of each
other.

Public Benefit
The provision of a secondary school in Leeds providing a Jewish ethos education provides significant public benefit to the local
community.

Until LUFS opened, families who wanted a Jewish ethos based secondary education had to send their children to Manchester
each day. Chiidren were spending approximately a year of their schoof lives travelling.

Releasing children from long days and dangerous travelting over the Pennines every school day is a positive benefit for the Leeds
and wider West and North Yorkshire communities. In the longer term when the school achieves its strategic objectives there will
be environmental benefits from fewer bus journeys to Manchester.

As well as its Jewish pupils almost 50% of the students are from other faith backgrounds. This unexpected but critical dynamic
will help ensure that LJFS contributes to the long-term cohesion of the Leeds city community.

A significant number of our students face additional challenges (both educationat and socio-economic). These students are being
offered an educationat opportunity far in excess of what could be offered in other schoals.

In setting our objectives and planning our activities the trustees have carefully considered the Charily Commission’s general
guidance on public benefit'.

Strategic Report
Achievements and Performance

LJFS underwent its second full OF STED inspection in February 2018 and was judged to be GOOD in all areas.

Key Strengths identified were:

“You are determined to provide the best education possible for the pupils. You and your senior leaders have an accurate view of
the quality of teaching and learning in school. *

‘Fhe pupils are at the heart of everything the school does. *

‘There is a very strong safeguarding cutture in the school. The pupils always have someone they can go to if they need or want
to. "

The outcome of the inspection showed clearly that LJFS is making strong progress towards achieving its stated aims.

The school is a member of the Red Kite Alliance which enhances our coltaborations and partnership warking. Subject leaders and
alt staff have a wider network of colleagues to help monitor and evaluate our provision,
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Monitoring of levels of engagement with home learning

Every lesson we take a register and if a student does not aftend a lesson, the pastoral tsam contact parents and address any
obstacles to learning. As a result of this, we have delivered and collected work from children personally, reallocated any school
IT devices as and where needed, organised food and welfare support through various channels and the usual pastoral range of
work. We also have the IT provision for the Year 10 students that we have been allocated on order.

Addressing any obstacles to engagement with home learning

If a student s attending lessons they are being allocated tasks and having learning delivered sither on Teams, Moodie or Zoom.
Students are chased in the lesson if they do not nolify us that they are present to complete the register. We can also see from
Teams which students have accessed the day's assignment. If they don't we usually send a post to that individual and ask if they
are struggling to find the work and ask in a roundabout way what they are doing. If they are struggling to access the work either
through a learning difficulty or an IT issue we talk them through this. Often this is with a phone link via teams.

Where a pattern emerges of non-campletion of word this is escalated lo the pastoral team. We have, in a number of cases,
responded by offering different ways of working and modes of teaching for individual students - not all of whom have specific
learning difficultios.

Cluality Assurance - monitoring standard of work

This is reflected in the feedback on the tasks and in marks. We are following Leeds City Councit guidelines and updated
Safeguarding policies which encourage us to consider the context that we may be unaware of around a child's learning. We are
fortunate that we are so aware of many of the home circumstances of our chitdren and that the pastoral team can support learing.
However, as children may experience increased anxiety for any number of reasons we are encouraging, providing feedback and
supporting home learning through individual contact. There is a lot of parental involvement and Tracy and Daliah are being quite
open with parents when the child is simply being lazy and this tends to be working.

Despite the some of the downsides of distance learning our fifth set of GCSE results became avaitable in August 2022 and are
again significantly above National average.

GCSE Results National National National
2022

Average GCSE grade

Progress 8.

An average of the progress of
all students against their
expected grades e.g a score of
0 would mean all students hit
fheir national predicted grade
English and Maths grade 4-
Yold pass grade C and above)
English and Maths grade 5 and
above

The table shows thal the academy is significanlly above National average across all areas. Trustees and staff are very proud of
our continuing upward trend and consistently being in the top few schools in Leeds with our results.

100% of our students have started at their preferred sixth form provision, with many attending Harrogate Grammar School, our
sixth form partner.

Key Performance Indicators

Following the ESFA (Education and Skills Funding Agency) intraduction of the up-dated VMFI (View My Finanwcial Insights) tool
the data below is taken from the report automatically generate by the system. The source data is taken from the previous year's
audited accounting reitern to the ESFA and compares the school's data with other similar schoo!'s data from the same source.

For 2020-2021 the ESFA highlighted the two top areas for investigation in the fallowing areas
Teaching and Teaching support staff:
Teaching and Teaching Support staff costs are £6,305 per pupil which is £1,741 per pupi over the median of our comparator

schools.

Educational Supplies:
Educational supplies are £164 per pupil which is £151 per pupil under the median of our comparater schools

Details of these findings are shown in the tables below,
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Educational Supplies: The school has always directed more resources toward recruiting qualified and experienced staff rather
than educational supplies as part of the Trustees policy to raise teaching and learning standards and student achievement. The
outcome of this policy is reflected in the excellent 2022 examination resulis shown above.

g,
Per Pupil Actual % of % of Income
Expenditure

Educational Supplies
Median £84 £23,000 1.20% 1.10%
Leeds Jewish Free School £55 £7,000 0.60%

.'-;Media' :
‘Leeds Jewish Free School:

Going Concern
The Academy's activities, together with the factors likely to affect its future development, performance and position are set out in
the achievements review above. The financial position of the company, its cash flows and liquidity position are detalled in the

financial statements on pages 19 fo 35.

The Trustees believe that the Academy is well placed to manage its business risks successfully. The Trustees have a reasonable
expedctation that the Academy has adequate resources to continue in operational existence for the foreseeabls future. Thus, they
cantinue to adopt the going concem basis of accounting in preparing the annual financial statements.

Financial Review

During the period the majority of the Academy's operating income was obtained from the Education and Skills Funding Agency
(ESFA}in the form of grants, the use of which is restricted to particular purposes. The funds received from the ESFA and donations
during the period ended 31 August 2022 and the associated expenditure are shown as restricted funds in the Statement of

Financial Activities.

During the period ended 31 August 2022, total revenue expenditure of £1,289,163 was financed by grant funding from the ESFA
and other trading activities. The excess of expenditure over income for the period was £59,980 before taking into account the

acluarial gain from defined benefit pension schemes of £231,000.

At 31 August 2022 the cariying amount of fixed assets was £2,426,124 and movements in intangible and tangible fixed assets
are shown in notes 11 and 12 to the financial statements. The assels are to be used exclusively for providing education and the
assaciated support services to the pupils of the Academy.

The Academy held fund bafances at 31 August 2022 of £2,654,384 comprising a surplus of £40,626 on restricted general funds
(including the deficit on defined benefit pension schemes of £26,000), £2,426,124 restricted fixed asset fund and £187,634
unrestricted funds, (see note 15).
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Reserves Policy
Introduction
LJFS has established this reserves policy to protect its activities by providing financial buffers against an unpredictable

envirecnment and to make sufficlent provision for future cash flow requirements. The policy also provides the framework for future
strategic planning and decision-making. An effectively implemented reserves policy will mitigate the impact of any risk upon the
centinuing operations of LJFS caused by funding uncertainty.

This policy and the establishment of reserve targets should be based on a continual assessment of the internal and external
operating environment,

The policy takes into account the Academies Handbook (AH) and guidance frem the Charity Commission. Whilst the 2021 AH is
relatively sitent on the issue of reserves, it does state the following:

Trusts should use their allocated GAG funding for the full benefit of their curreht pupils. If a trust has a substantiat surplus, they
should have a clear plan for how it will be used to benefit their pupils, for example a long-term capital project. ESFA wili report to
DIE any trusts where it has serious concerns about a long-term substantial surplus with no dear plans for its use.

The Charity Commission reminds Trustees that:

»  Charity law requires any income received by the Trust to be spent within a reasonable period of receipt.
*  Agood reserves policy takes into account the Trust's financial circumstances and other relevant factors.
«  ltis good practice to monitor the level of reserves throughout the year.

Types of reserves
Reserves are the representation of the cash balance avallable al the period end. In charity accounts, which are used for

academies, this cash Is transferred into fund balances. These balances can be for "restricted” or "unrestricted" purposes
depending on their source.

Unrestricled Reserves
Unrestricted reserves are derived from income funds, grants or donations that can be spent at the discretion of Trustees in

furtherance of any of the Trust's objectives.

If part of an unrestricted income fund is earmarked for a particular project it may be ‘designated’ as a separate fund, However, the
designation has an administrative purpose only and does not pace restrictions on how the fund is eventually spent, Unrestricted
reserves will be generally achieved through operating efficiencies and from trading profits.

Restricted Reserves

Restricted reserves are mainly derived from government grant funding through the ESFA (Education and Skills Funding Agency)
but may also include other grants or donations provided for a specific purpose. Restricted reserves must be used in accordance
with the limitations outlined in the original funding (in the case of ESFA funding, this Is as detailed in the Trust's funding agreement).

Key policy principles
The following principles underpin the Trust's approach to reserves management;

»  The Trust will set a balanced in-year revenus budget every year

+  The Trust's reserves balance should only decrease due to capital investment and/or other organisational needs which
shall at all times be approved by the Finance Commitiee.

»  The Trust's general reserves balance may be comprised of restricted or unrestricted reserves.

Trust general reserves balance
The Trust general reserves balance will be maintained at a level equivalent to 10% of General Annual Grant subject to 10%

tolerance either way (so between 9% and 11% of GAG). Therefore, If the GAG for the following year is forecasted to be £700k,
the Trust's reserves balance should be £70k but can remain between £63k and £77k. This is the percentage that Trustees regard
as an appropriate level of reserves, given the current operating environment. It also takes info account that the Trust is eligible for
an annual Schoot Gondition: Allocation (SCA), therefore Trust reserves will not normally be required to fund capital projects. For
the avoidance of doubt, the 10% of GAG target reserves does not therefore include any carry forward of unspent SCA.

A general reserve batance higher than this figure must be supported by an appropriate plan, for example for expenditure on school
improvement or capital works, or to mitigate a specific foreseen risk.

The amount required to contribute to reserves will vary from year, as this amount is defined by what is required to make the
reserves balance up to the 10% of GAG target. If for example the target Is £70k and the current reserves balance is £60k, the

contribution witl be £10k.
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The contribution will be set annually for the following year once February (half year) Management Accounts are completed and
will be based on the forecasted current year end reserves balance at that peint, together with estimated GAG for the following
year. Contributions will then be included in the budgets for the following year.

School in year surplus balances

An in-year surplus balance over and above agreed reserves contribution, may normally be spent as determined, once the previous
year's accounts have been closed. Trustees may designate these reserves to specific short term projects that will be completed
within fwo years but reserves may not be carried forward for more than two years without the express approval of the Finance
Commitles.

Sinking funds ]

Sinking funds for speciic regeneration projects, for axample the replacement of an all-weather piteh, fall outside of the general
reserves balance and should be agreed annually by the Finance Committee. Centributions to sinking funds should be derived
from frading company profits or the Commilles may at its discretion alfocate funds from the general reserves balance.

Deficit budget
In exceptional circumstances, it may be necessary to propose a deficit in-year budget. Such a budget must be accompanied by a
recovery pkan approved by the Finance Committee, resulting in the deficit being repaid' within a timeframe deemed accepfable

hy the Committee.

Expenditure against reserves balances

Trustees may temporarily decide to Increase the reserves balance over the 10% of GAG target, for example to fund a specific
schoel improvement initiative. Expenditure that subsequently draws on reserves must be approved in advance by the Finance
Committes. In exceptional cases, for example where expenditure is necessary to comply with a statutory requirement, reserves
may be spent without prior approval {but subject to purchasing authority limits within the Finance Palicy) but must be reported at
the next Finance committee meeting.

Investment Policy

A return on working capital shall be optimised whilst allowing easy access of the funds. In balancing risk against return the
academy policy is geared towards avoiding risk rather than to maximise return. The Academies current investment policy is to
maximise income but from a low risk strategy. All monies are currently held on bank depesit and are attracting interest.

Principal Risks and Uncertainties i
The Academy has undertaken work during the period to deyelop and embed a system of internal control, including financial,
operational and risk management which is designed to protect the Academy's assets and reputation.

A risk register is maintained at the Academy and identifles the key risks, the likelihvod of those risks occurring, their potential
impact on the Academy and the actions being taken to reduce and mitigate the risks.

Outlined below is a description of the principal risk factors that may afiact the Academy. Not all the factors are within the Academy's
control. Other factors besides those listed below may also adversely affect the Academy.

1. Funding

The Academy has considerable refiance on continued government funding through the ESFA. In the year ended 31 August 2022
a significant proportion of the Academy's revenue is DfE/ESFA funded, and it is envisaged the majority of income for the
foreseeable future will be derived from public sources.

To mitigate this risk the academy will maintain and manage key relationships with the ESFA, and will make every effort to ensure
student numbers, the key driver of funding in the sector, will grow. In addition to ESFA funding the school is seeking community
contributions to support the errichment of the curriculum and the school’s aclivities.

2. Minimise the risk of litigation against the Academy

Trustees are aware of the need to ensure that the risks of litigation from employees, suppliers, parents, students and other
stakeholders are minimised to prevent reputational damage and financial loss. Insurance cover remains a necessity for risk
mitigation in this area.

3. Ensure on-going cash solvency
Managoement prepares detailed forecasts and implement internal confrois to minimise the possibility of unexpected financial
losses. Scrutiny of the financial information by Trustees helps ensure due diligence in all areas of financial planning and cash

managemert.

Fundraising
The trust did not directly engage in any fundraising activities during the 2021-2021 financial year.
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Ptans for Future Periods

The leeds Jewish Free School has increased the choice of secondary school placement to parents of pupifs who wish for a
Jewish ethos based education, or a strong faith based environment as well as the high standard of education. The next 12 months
will continue to focus on developing a strong combination of building pupils' Iife skills and tailoring the curriculum to individual
pupils’ abilities and needs. As well as establishing the strong educational provision there will be a clear focus on recruitment using
the evidenced progress being made by all pupils and the quality of the educational provision and resources.

Auditors
In so far as the Trustees are aware:
s There is no relevant audit information of which the charitable company's auditor is unaware; and
+  The Trusiees have taken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

Approved by order of the members of the governing body on ... " /3/2 D’L’Z__ and signed on its behalf by:

DAL

Councilior Daniel Cohen
Chalr of Trustees
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Scope of Responsibility

As Trustees, we acknowledge we have overall responsibility for ensuring that The Leeds Jewish Free School has an effective and
appropriate system of control, financial and otherwise. However, such a system is designed to manage rather than eliminate the
risk of failure to achieve business objectives, and can provide only reasonable and not absolute assurance against material
misstatement or loss.

Thea governing body has delegated the day-to-day responsibility of accounting officer to the Principal, for ensuring that financial
controts conform with the requirements of both propriety and good financial management and in accordance with the requirements
and responsibilities assigned to it in the funding agreement between The Leeds Jewish Free School and the Secretary of State
for Education. A trustee has baen appointed as the Responsible Officer who is also responsible for reporting to the governing
body any material weaknesses or breakdowns in internal confral.

Governance
The information on governance included here supplements that described in the Trustees’ Report and in the Statement of

Trustees' responsibilities. The board of trustees normally meet formally 5 times during the year. The Spring meeting was unable
{o take place because of the start of the covid 19 pandemic lockdown when the staff management time concentrated on delivering
the distance learning to the pupils. Attendance during the year at meetings of the board of trustees was as follows:

Cilr Dan Cohen
Henry Cohen

Alex Abrams

Rabbi Reuven Cohen
Rabbi Jason Kleiman
Jason Broch
Spencer Weiner
Emma Wisna

Meirav Sasson

Lee Lipman

Susan Hardacre

W v oo N RO M BN R
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Oversight of funds

The Trustees normally meet a minimum of 4 times per financial period where they consider financial heaith and performance of
the school against the approved budget. These reports are presented to Trust Board by the Chair {a qualified ACA accountant)
of the Finance, Resources and Building subcommittee. The subcommittee considers in detail the latest monthly management
accounts, variances to budget and considers requests to action expenditure not previously approved by the Trustees and the
related financial impact. In addition, the Director of Finance produces each month management accounts that are distributed to
the Trust Chair, Chair of the Finance, Resources and Building subcommittee and the Principal/Accounting Officer who are able
to raise queries and follow Up on any matters raised in the report.

The finance and resources committes is a sub-committee of the main board of frustees. Its purpose is:
. Initial review and authorisation of the annual school budgef;
«  Regular monitoring of actual expenditure and income against budget;

. Ensuring that the school annual accounts are produced in accordance of the requirements of the Companies Act 2008
and the DIE and ESFA guidance issued to Academies;

»  Authorising the award of confracts over £2,001;
+«  Authorising changes to the school personnel establishment;

+  Reviewing the reports of the Responsible Officer and internal audit on the effectiveness of the financial procedures and
controls. These reports must alse be made available to the full Govemning Body.

10
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Attendance during the year at meetings of the Finance and Resources Committee was as follows:

ut.of 3 possible:
Henry Cohen 5 5
Dan Cohen 4 5
Rabbi Cohen 2 5
Susan Hardacre 5 5

Conflicts of Interest
The Trust maintains a trustee’s declaration of interest which is updated annually at the start of the academic year. Al meetings

of the {rustees begin with an agenda item asking Trustees and others present to declare any conflicts of interest arising from any
of the items on the agenda. Potential conflicts of interests arising from sharing the campus and buildings with a VA local authority
school with mutual governance members are monitored by the chief financial officer,

Review of Value for Money
As accounting officer, the principal has responsibility for ensuring that the academy trust delivers good value in the use of public

resources. The accounting officer understands that value for money refers to the educational and wider societal outcomes
achieved in refurn for the taxpayer resources received.

The accounting officer considers how the trust's use of its resources has provided goad value for money during each academic
year, ard reports to the board of trustees where value for money can be improved, including the use of benchmarking data where
available. The accounting officer for the academy trust has delivered improved value for money during the year by:

fmproving educational results

Leeds Jewish Free School completed its seventh year delivering effactive and innovative teaching and learning in the 31 August
2021 — 2022 academic year. Leeds Jewish Free School has made significant steps to provide the community with secondary
high-quality teaching and tearning built around a Jewish faith, culture and ethos. The Free School's last two cohorts, now year 12
and 13 pupils, have all made significant progress studying at a nearby sixth form or further education colleges. The current cohorts
of pupils are all making significant progress and the current year 11 are on course to achieve their progression targets.

Targeted improvement and focus on individual pupil:

Staffing structure is deployed to drive and support schoof improvement and to support a wider curriculum. The aim is to raise
achievement so that all students achleve a minimum of five 9-5 grades including both English and mathematics, English and
mathematics are targeted with additional teaching capacity to provide intervention work for students not achieving expected

progress.

The Purpose of the System of Internal Control.

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to achieve
policies, aims and objectives; it can therefore only provide reasonable and not absolute assurance of effectiveness. The system
of internal control is based on an on-going process designed to identify and prioritise the risks to the achievement of Academy
Trust policies, aims and objectives, to evaluate the likelihood of those risks being realised and the impact should they be realised,
and to manage them efficiently, effectively and economically. The system of internal control has been in pface in The Leeds Jewish
Free School for the year ended 31 August 2022 and up to the date of approval of the annual report and financial statements.

Capacity to Handle Risk

The governing body has reviewad the key risks to which the Academy Trust is exposed together with the operating, financial and
complianca controls that have been implemented to mitigate those risks. The governing body is of the view that there is a formal
on-going process for identifying, evaluating and managing the Academy Trust's significant risks that has been in place for the
year ending 31 August 2022 and up to the date of approval of the annuat report and financial statements. This process is regutarly

reviewed by the governing body.

The Risk and Control Framework
The Academy Trust's system of internal financial controf is based on a framework of regular management information and
administrative procedures including the segregation of duties and a system of delegation and accountability. in particular, it

includes:

= budgeting and monitoring systems with an annual budget and periodic financial reports which are reviewed and
agreed by the governing body;

« setfting targets to measure financial and other performance;
+  delegation of authority and segregation of duties;

« identification and management of risks.
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The Leeds Jewish Free School
Governance Report (continued)

The board of trustees has decided to employ Moorland Leaming Trust as internal auditor an independent appropriately qualified
organisation to check financial controls, systems and risks. The Internal auditor's role includes giving advice on financial and
other matters and performing a range of checks on the academy trust's financial and other systems. In particular, the checks
carried out in the current period inciuded:

testing receipts and banking

testing payments to creditors

testing staff contracts to paymentsfovertime payments/deductions from pay
testing hank reconciliations

testing credit card use authorisations

On an annual basis, the auditor's report(s) are considerad by the board of trustees, through the finance committee on the operation
of the systems of control and on the discharge of the board of trustees’ financial responsibilities. The annual report ocutlines the
areas reviewed, key findings, recommendations and conclusicns to help the committee consider actions and assess year on year
progress.

The internal auditer has carried out the schedule of work as planned. There were no material controf issues arising.

Review of Effectiveness
As accounting officer, the executive Head Teacher has responsibility for reviewing the effectiveness of the system of internal controf.

Buring the year in guestion the review has been informed by:

+  the work of the intemal auditor

»  the work of the external auditor

» the financial management and govemance self-assessment process or the schaol resource management self-
assessment tool

+ he work of the executive managers within the academy trust who have responsibility for the development and
maintenance of the internal contro} framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal confrol by the audit
. and risk committee and a plan to address weaknesses {if relevant] and ensure continuous improvement of the system is in place.

Approved by order of the members of the governing body on 1 December 2022 and signed on its behaif by:

Councilior Daniel Cohen Susan Hardacre
Chalr of Trustees Accounting Officer
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The Leeds Jewish Free School
Statement of Regularity, Propriety and Compliance

As accounting officer of The Leeds Jewish Free School, | have considered my responsibility to notify the Academy Trust Governing
Body and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non-compliance with terms
and conditions of all funding received by the Academy Trust, under the funding agreement in place between the Academy Trust
and the Secretary of State for Education. As part of my consideration 1 have had due ragard o the requirements of the Academies
Financial Handbook 2021.

| confirm that | and the Academy Trust governing body are able to identify any malerial irregular or improper use of funds by the
Academy Trust, or material non-compliance with the terms and conditions of funding under the Academy Trust's funding
agreement and the Academies Handbook 2021.

I confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date. If any
instances are identified after the date of this statement, these wilt be notified to the Gaveming Body and ESFA.

Fudoore

Susan Hardacre
Accounting officer
t December 2022
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The Leeds Jewish Free School

Statement of Trustees’ Responsibilities

The trustees (who act as governors of the Leeds Jewish Free Schoot and are also the diractors of the charitable company for the
purposes of company law) are responsible for preparing the Trustees’ Report and the financial statements in accordance with the
Annual Accounts Direction published by the Education and Skills Funding Agency, United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice) and applicable law and reguiations.

Company law requires the trustees to prepare financial statements for each financial year. Under company law the trustees must
not approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the charitable
company and of its incoming resources and application of resources, including its income and expenditure, for that period. In
preparing these financial statements, the trusiees are required to:

»  select suilable accounting policies and then apply them consistently;
s  observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022,

+  make judgments and accounting estimates that are reasonable and prudent;

» siate whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and
explained in the financial statements; and

+  prepare the financial stalements on the going concemn basis unless it is inappropriate to presume that the charitable
company will continue in business.

The trustees are responsibie for keeping adequate accounting records that are sufficient to show and explain the charitable
company's {ransactions and disclose with reasonable accuracy at any time the financial pesition of the charitable company and
enable them to ensure that the financial stalements comply with the Companies Act 2006. They are also responsible for
safeguarding the assets of the charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial and other
controls, which conform with the requirements both of propriety and of good financial management, They are also responsible for
ensuring grants received from ESFA/DIE have been applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the charitable
company’s wehsite. Legislation in the United Kingdom governing the preparation and dissemination of financial statements may
differ from legislation in other jurisdictions.

Approved by order of the members of the board of trustees on 1 December 2022 and signed on iis behalf by:

Councllior Danlel Cohen
Chair of Trustees
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The lLeeds Jewish Free School

Independent Auditor's Report to the Members of The Leeds Jewish Free School

Opinion

We have audited the financial statements of The Leeds Jewish Free School (the ‘academy trust’) for the year ended 31 August
2022, which comprise the Statement of Financial Aclivities, the Balance Sheet, the Statement of Cash Flows and notes to the
financial statements, including a summary of significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdem Accounting Standards {United Kingdom Generally Accepted
Accounting Practice), including Financial Reporting Standard 102 The Financial Reporting Standard appficable in the UK and
Republic of lrefand, the Charities SORP 2019 and the Academies Accounts Direction 2021 to 2022 issusd by the Education and

Skills Funding Agency.
in our opinion the financial statements:

¢ give a lrue and fair view of the state of the academy trust’s affairs as at 31 August 2022, and of ifs incoming resources and
application of resources, including its income and expenditure, for the year then ended;

* have been praperly preparad in accordance with United Kingdom Generally Accepted Accounting Practice; and

* have been prepared in accordance with the requirements of the Companies Act 2008, the Charities SORP 2019 and the
Academias Accourts Direction 2021 to 2022 issued by the Education and Skills Funding Agency.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing {UK}) (I18As (UK)) and applicable law. Our
responsibilities under those standards are further described in the auditor responsibilities for the audit of the finandial statements
section of our report. We are independent of the academy trust in accordance with the ethical requirements that are relevant {o
our audit of the financial statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical
responsibilities In accerdance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of accounting in the
preparation of the financial slatements is appropriate. Based on the work we have performed, we have not Identified any
material uncertainties relating to events or conditions that, individually or collectively, may cast significant doubt on the academy
trust's ability to continue as a going concern for a period of at least twelve months from when the financial statements are
authorised for issue. Our responsibilities and the responsibllities of the trustees with respect to going concemn are described in
the relevant sections of this report.

Other information

The other information comprises the information included in the trustees annual report, other than the financial statements and
our auditor's report thereon. The trustees are responsible for the other information contained within the annual report, Our opinion
on the financial statements does net cover the other information and, except to the extent otherwise explicitly stated in our report,
we do not express any form of assurance conclusion thereon. Our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or our knowledge obfained in
the course of the audit or otherwise appears to be materially missiated. If we identify such material inconsistencies or apparent
material misstatements, we are required to determine whether this gives rise to a material misstatement in the fnancial
statemants themselves, If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact.

We have nothing to report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In aur opinion, based on the work undertaken in the course of the audit:

«  the information given in the trustees’ report (incorporating the skrategic report and the directors’ report) for the financial year
for which the financial statements are prepared is consistent with the financial staterents; and

+  the strategic report and the directors’ report have been prepared in accordance with applicable legal requirements.
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The Leeds Jewish Free School

Independent Auditor’s Report to the Members of The Leeds Jewish Free School (continued)

Matters on which we are required to report by exception
in the light of our knowledge and understanding of the academy trust and its environment obtained in the course of the audit, we
have not identified material misstatements in the strategic report and the directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report
to you if, in our opinion:

¢ adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches
not visited by us; or

+ the financial statements are not in agreement with the accounting records and returns; or
+ cerfain disclosures of directors’ remuneration specified by law are not made; or
¢« we have not received alf the information and explanations we require for our audit.

Responsibilities of frustees

As explained more fully in the trustees’ responsibiliies statement set out on page 14, the trustees (who are also the directors of
the academy trust for the purposes of company law} are responsibie for the preparation of the financial staterents and for being
satisfied that they give a true and fair view, and for such internal control as the trustees determing is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

in preparing the financial statements, the trustees are responsible for assessing the academy trust’s ability to continue as a going
concern, disclosing, as applicable, matters refated to geing concern and using the going concern basis of accounting unless the
trustees either intend to liquidate the academy trust or to cease operations, or have no realistic alternative but to do so.

Auditer’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion, Reasonable assurance is
a high level of assurance, but is not a guarantee that an audit conducted in accordance with 1SAs (UK) will always detect a material
misstatement when It exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

Irreguiarities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities, including fraud is detailed below.

Based on our understanding of the charity and the charity seclor, we identified that the principal risks of non-compliance with law
and regulations related to the Charities Act 2011 and the Companies Act 2006, and we considered the extent to which non-
compliance might have a material effect on the financial statements. We evaluated management's incentives and opporunities
for fraudulent manipulation of the financial statements and the audit procedures performed included:

+ discussions with management including consideration of known or suspecied instances of non-compliance with laws,
regutation and fraud;

» challenging assumptions and judgements made by management in their significant accounting estimates;

+ lesting of nen-purchase and sales ledger bank transactions;

+ testing the appropriateness of journal entres;

s testing of purchase invoice authorisafions.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those leading to a
material misstatement in the financial statements or nen-compliance with regulation. This risk increases the more that compliance
with a law or regulation is removed from the events and transactions reflected in the financial statements, as we will be less likety
to become aware of instances of non-compliance. The risk is also greater regarding irregularities occurring due to fraud rather
than error, as fraud involves intentional concealment, forgery, collusion, omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statemenits is located on the Financial Reporting Council's
website at: hitps:/fwww.frc.org.uk/auditorsresponsibilities. This descriplion forms part of our auditor's report.
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The Leeds Jewish Free School
Independent Auditor's Report to the Members of The Leeds Jewish Free School {continued)

Use of our report

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies
Act 2008, Our audit work has been undertaken so that we might state to the academy trust’s members those matters we are
reguired to state to them in an atrditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the academy trust and the academy trust's members as a body, for our audit work,
for this report, or for the opinions we have formed.

AT Qe

Alistair Russelt FCA {Senior Statutory Auditor)
For and on behalf of

Gibson Booth Chartered Accountants

and Statutory Auditors

New Court

Abbey Road North

Shepley

Huddersfield

HDS8 8BJ

Le(v2{z22
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The Leeds Jewish Free School

Independent Reporting Accountant’s Assurance Report on Regularity to The Leeds Jewish Free School
and the Education and Skills Funding Agency

In accordance with the terms of our engagement letter dated 21 September 2020 and further to the requirements of the Education
and Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2021 to 2022, we have carried out an
engagement to oblain limited assurance ahbout whether the expenditure disbursed and income received by The Leeds Jewish
Free School during the period from 1 September 2021 to 31 August 2022 have been applied to the purposes identified by
Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to The Leeds Jewish Free School and the ESFA in accordance with the terms of our engagement fetter,
QOur work has been undertaken so that we might state to The Leeds Jewish Free School and the ESFA those matters we are
required to state in a report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than The Leeds Jewish Free Schoot and the ESFA, for our work, for this report, or for the conclusion
we have formed.

Respective responsibilities of The Leeds Jewish Free School's accounting officer and the reporting accountant

The accounting officer is responsible, under the requirements of The Leeds Jewish Free School's funding agreement with the
Secretary of State for Education dated 11 July 2013 and the Academies Financial Handbook, extant from 1 September 2021, for
ensuring that expenditure disbursed and income received is applied for the purposes intended by Parliament and the financial
fransactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical guidance and are to
obtain limited assurance and report in accordance with our engagement letter and the requirements of the Academies Accounts
Direction 2021 to 2022. We report to you whether anything has come to our attention in carrying out our work which suggests that
in all material respects, expenditure disbursed and income received during the period 1 September 2021 to 31 August 2022 have
not been applied lo purposes intended by Parliament or that the financial transactions do not conform to the authorities which

govern them.

Approach
We conducted our engagement in accordance with the Academies Accounts Direction 2021 to 2022 issued by the ESFA. We

performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and explanations in order
to provide us with sufficient appropriate evidence to express a negative conclusion on reguarity,

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently does not
enable us to obtain assurance that we would become aware of all significant matters that might be identified in a reasonable
assurance engagement. Accordingly, we do not express a positive opinion,

Ouwr engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the academy trust's
income and expenditure.

The work undertaken to draw our conclusions includes:

* an initial risk assessment, the result of which were used fo tailor a specific work programme to ensure sufficient
appropriate evidence coutd be obtained to support the conciusion; and

+  areview of the academy trusf's accounting and internal control procedures; and

«  consideration and review of the evidence supporting the accounting officer’s statement on regularity, propriety and
compliance.

Conclusion
In the course of our work, nothing has come to our attention which suggests that in all material respects the expenditure disbursed

and income received during the peried 1 September 2021 to 31 August 2022 has not been applied to purposes intended by
Parliament and the financial transactions do not conform to the authoritios which govern them.

G‘ {ﬁSB-\. %““b}\

Gibson Booth Chartered Accountants
New Court

Abbey Road North

Shepley

Huddersfield

HDS8 8BJ

L6 vzttt
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The Leeds Jewish Free School

Statement of Financial Activitios for the year ended 31 August 2022 (including Income and Expenditure Account)

Restricted Restricted
Unrestricted Generat  Fixed Asset
Funds Funds Funds  Total 2022  Total 2021
Inconte and endowments from: Note £ £ £ £ £
Donations and capital grants 2 4,313 33,839 6177 44,329 48,057
Charitable activities:

Furding for the academy taest's

educational operations 3 - 1,023,838 - 1,023,838 933,704
Other trading activities 4 37,884 132,242 - 170,126 134,834
Investmenis 5 910 - - 910 1,229
Total 43,107 1,189,919 6,177 1,239,203 1,117,823
Expenditure on:

Raising funds 44,073 - - 44,073 29,301
Charitabie activities;

Academy frust educational operations 7 - 1,171,164 83,926 1,255,000 1,174,174
Total [ 44,073 1,171,164 83,926 1,289,163 1,203,475
Net income / (expenditure} (966) 18,755 (77,749) (59,960} {85,652)
Transfers between funds 15 - (18,773) 18,773 - -
Other recognised gains:

Actuarial gains/ {fosses) on defined benefit pension 20 . 231,000 B 231,000 {10,000)
schemes

Met movement in funds (966) 230,982 {58,9786) 171,040 (95,652)
Reconciliation of funds

Total fusids brought forward 188,601 {190,3586) 2,485,100 2,483,345 2,578,997
Total funds carried forward 187,634 40,628 2,428,124 2,654,384 2,483,345
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The Leeds Jewish Free School
Balance Sheet as at 31 August 2022

Fixed assets
[ntangible assets

Tangible assets

Current assets
Debtors
Cash at bank and in hand

Crediters: Amounts falling due within one year

Net current assets

Net assets excluding pension liability

Defined benefit pension scheme liability

Total net assets

Funds of the academy trust:
Restricted funds

General Funds

Fixed asset reserve

Pension reserve

Total restricted funds

Unresticted income funds

Total funds

Note

"

12

13

14

20

15
15
18

31 August 2022

31 August 2021

£ £
8770 8,847
2,417,354 2,478,253
2,428,124 2,485,100
146,347 118,210
243,926 196,195
390,273 314,405
{136,012) (104,160)
254,261 210,245
2,680,384 2,605,345
(26,000) {212,000)
2,654,384 2,483,345
66,626 21,644
2,426,124 2,485,100
(26,000) {212,000)
2,466,750 2,204,744
187,635 188,601
2,654,384 2,483,345

The financial statements on pages 18 to 36 were approved by the trustees, and authorised for issue on ///Z/KOZZ and are signed

on their behalf by;

Councillor Daniel Cohen

Chair of Trustees
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The Leeds Jewish Free School

Statement of Cash Flows for the year ended 31 August 2022

Cash flows from operating activlties

Net cash provided byf (used in) operating activities

Cash flows from investing activities
Interesi received

Proceeds on disposal of tangibie fixed assats
Purchase of intangible fixed assets

Purchase of tangible fixed assets

Capital graats from DIE/ESFA

Change in cash and cash eguivalents in the reporting period

Cash and cash equivalents at 1 September 2021

Cash and cash equivalents at the 37 August 2022
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Notes

2022 2021

£ £
64,894 (50,498)
910 1,229

700 590
(5,555) -
{19,395) {17,683)
6,177 7,477
{17,183) (8.687)
47,731 (59,185)
196,195 255,360
243,926 196,195




The Leeds Jewish Free School

Notes to the Financial Statements for the period ended 31 August 2022

1 Statement of Accounting Policies

A summary of the principal accounting pelicies adopted (which have been applied consistently, except where noted), judgements and key
sources of estimation uncertainty, is set out belaw,

Basis of Preparation

The financial statements of the academy trust, which is a public benefit entity under FRS 102, have been prepared under the historical
cost convention in accordance with the Financial Reporting Standard Applicable in the UK and Republic of Irefand (FRS 102), the
Accounting and Reporting by Charifies: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) {Charities SORP (FRS 102)),
the Academies Accounts Direction 2021 to 2022 issued by ESFA, the Charities Act 2011 and the Companies Act 2008,

Leeds Jewish Free Schoal meets the definition of a public benefit entity under FRS 102,

Going Concern

The trustees assess whether the use of going concern is appropriate i.e. wheiher thero are any material unceriainties related to events or
conditions that may cast significant doubt on the ability of {he company to continue as a going concem. The trustees make this
assessmerd in respect of a period of at least one year from the date of authorisation for fssue of the financial statements and have
cencluded that the academy {rust has adequate resources to continue in operational existence for the foreseeable feture and there are no
material unceriainties about the academy frust's ability to continue as a going concern, thus they continue to adopt the going concern
basis of accounting in preparing the financial statements.

fncoming Resources
All incoming resources are recognised when the academy trust has entitlement to funds, the receipt is probable and the amount can be

measured refiably.

Granis

Grants are included in the Statement of Financial Activities on a receivable basis, The balance of income received for specific purposes
but not expended during the period is shown in the relevant funds on the bafance sheet, Where income is received in advance of meeting
any performance-related conditions there is not unconditional entiffement to the income and its recognition is deferred and included in
creditors as deferred income until the performance-related conditions are met. Where entitlement occurs before income is received, the
Income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is receivable and anry abaternent
in respect of the period is deducted from income and recognised as a Hability.

Capitat grants are recognised when there is entilement and are not deferred over the life of the asset on which they are expended.
Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset fund.

Donations
Donations are recognised on a receivable basis (where there are no performance-related conditions) where the receip! is probable and the

amount can be reliably measured,

Gther income
Other income is recognised in the period it is receivable and to the extent the goods have been provided or on completion of the service.

Donated goods, facilities and services

Where the donated good is a fixed assel it is measured af fair value, unless it is impracfical to measure this reliably, in which case the
cost of the item to the donor should be used. The gain is recognised as income from donations and a corresponding amount is included in
the appropriale fixed asset category and depreciated over the useful economic life in accordance with the academy trust's accounting

palicies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third parly, it is probable that a
transfer of economic benefits will be required in settlement and the amount of the obligation can be measured reliably. Expenditure is
classified by activity. The cosis of each activity are made up of the total of direct costs and shared costs, including support costs involved
in undertaking each activity. Direct costs attributable to a single activity are aliocated directly to that activity. Shared costs which contribute
to more than one activity and support costs which are not attributable to a single activity are appertioned between those activities on a
basis consistent with the use of resources. Central staff costs are aflocated on the basis of time spent, and depreciation charges allocated
on the portion of the assel's use.

Expenditure on Ralsing Funds

This includes all expenditure incurred by the academy trust {o raise funds for its charitable purposes and includes costs of ali fundraising
activities events and ron-charitable trading.
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The Leeds Jewish Free Schootl

Notes to the Financial Statements for the period ended 31 August 2022 (continued)

Statement of Accounting Policies (continued)

Charitable aclivifies

These are costs incurred on the academy ftrust's educational operations, including support costs and costs refating to the governance of
the academy frust apportioned to charitable activities,

Intangible fixed assets
Intangible assets costing £1,000 or more are capitalised and recognised when fulure economic benefits are probable and the cost or value

of the asset can be measured reliably. intangible assets are initially recognised at cost and are subsequently measured at cost net of
amertisation and any provision for impairment.

Amortisation is provided on intangible fixed assets at rates catculated to write off the cost of each asset over its expected useful fife, as
foltows:

Computer software 25% straight line

Tangible Fixed Assets

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any provision for
impairment.

YWhere {angible fixed assets have been acquired with the aid of specific grants, either from the government or from the private sector, they
are included in the Balance Sheet at cost and depreciated over their expected useful economic life. The related grants are credited to a
restricted fixed asset fund in the Statement of Financial Activities and carried forward in the Balance Sheet, Depreciation on such assets is
charged to the restricted fixed asset fund in the Statement of Financial Activities so as to reduce the fund over the usefut economic life of
tha related asset on a basis consistent with the academy trust's depreciation policy.

Depreciation s provided on all tangible fixed assets other than freehold land, at rates calculated to write off the cost of each asset on the
following basis over its expected useful life, as foliows:

Long Eeasehold buildings 2% straight line
Furniture and fixtures 20% straightfine
Plant and equipment 25% straight line

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are brought into use.

A review for impairment of a fixed asset is carred out if events or changes in circumstances indicate that te carrying vaiue of any fixed
assel may not be recoverable. Shortfalls between the carnying value of fixed assets and their recoverable amounis are recognised as
impairments. Impairment Josses are recognised in the Statement of Financial Activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, itis probabie that a transfer of
economic benefit will be required in setilement, and the amount of the setflement can be estimated reliably. Liabilities are recognised at
the amount that the academy trust anticipates it will pay to settte the debt or the amount it has recelved as advanced payments for the

goods of services it must provide,

Taxation
The Academy Trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it meets the
definition of a charitable company for UK corporation tax purposes,

Accordingly, the Academy Trust is potentially exempt from taxation in respect of income or capital gains received within categories

covered hy chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent
that such income or gains are applied exclusively to charitable purposes.
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The Leeds Jowish Free School
Notes to the Financial Statements for the period ended 31 August 2022 (continued)

Statement of Accounting Policies {continued)

Pensions Benefits

Retiremant benefits to employees of the academy trust are provided by the Teachers' Pension Scheme ('TPS') and the Local Government
Pension Scheme (1.GPS'). These are defined benefit schemes,

The TPS is an unfunded scheme and contributions are calcutated s¢ as to spread the cost of pensions over employees’ working kives with
the academy trust in such a way that the pension cost is a substantially level percentage of current and future pensionable payroll. The
contributions are determined hy the Government Actuary on the basis of quadrennial valuations using a prospective unit credit method, As
stated in note 20, the TPS is a multi-employer scheme and there is insufficient information available io use dafined benefit accounting.
The TPS is therefore treated as a defined cordribution scheme for accounting purposes and the contributions recognised in the period to
which they relate.

The LGPS is a funded scheme and the assats are held separately from those of the academy trust in separate trustee administered funds,
Pension scheme assels are measured a! fair value and liabifities are measured on an actuarial basis using the projected unit credit
method and discounted at a rate equivalent to the curreat rate of return on a high quality corporate bond of equivalent term and currency
fo the Habiities. The actuarial valuations are oblained at least friennially and are updated at each balance shest date, The amounts
charged to operating surplus are the current service costs and the costs of scheme introductions, benafit changeas, settlements and
curtailments. They are included as part of staff costs as incurred. Net interest on the net defined benefit liabilityfasset is also recognised in
the Statement of Financial Aclivities and comprises the interast cost on the defined benefit cbligation and interest income on the scheme
assets, calculated by mulliplying the fair value of the scheme assets at the beginning of the pericd by the rate used to discount the benefit
obligations. The difference between the interest income on the scheme assets and the actual return on the scheme assets is recognised
in other recognised gains and losses,

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects of the Academy
Trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed hy the Education and Skifls
Funding Agency, Department for Education and other funders where the asset acqguired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received and include grants from the Education and Skills Funding Agency
and Depariment for Education.

Critical accounting estimates and areas of judgement
Estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations of
future events that are betieved to be reasonable under the circumstances.

Critical accounting estimales and assumptions

The academy trust makes esttmates and assumptions concerning the future, The resudting accounting estimates and assumptions wil, by
definition, seldom equal the related actual results, The estimates and assumptions that have a significant risk of causing a materiat
adjustment to tha carrying amounis of assets and liabilities within the next financial year are discussed below,

The present value of the Local Government Pension Scheme defined benefit liakility depends on a number of factors that are determined
on an actuarial basis using a variely of assumptions. The assumptions used in determining the net cost {income) for pensions include the
discount rate. Any changes in these assumptions, which are disclosed in note 20, will impact the carrying amount of the pensions fiability.
Furthermore a rofl forward appreach which projects results from the latest full actuariat valuation performed at 31 March 2019 has been
used by the actuary in valuing the pensions liability at 31 August 2022, Any differences between the figures derived from the roll forward
approach and a full actuarial valuation would impact on the carrying amount of the pension liability,

The annual amortisation and depreciation charge for intangible and tangible assets js sensitive to changes in the estimated useful
economic lives and residual values of the assets. The usefu! economic lives and residual values are re-assessed annually. They are
amended when necessary fo reflect current estimates, based on econamic wilisation and the phwysical condition of the assets. See note 11
and 12 for the carrying amount of the intangible and tangibfe assets, and accounting policies for the amoriisation and depreciation rates
used for each class of assets,

Critical areas of judgement
No significant judgements have been made in the process of applying the entity’s accounting policies.

24




The Leeds Jewish Free School
Notes to the Financial Statements for the pericd ended 31 August 2022 {continued)

2 Ponatlons and capital grants

Unrestricted Restricted
Funds Funds Total 2022
£ £ £
Duonations 4,313 33,839 38,152
Capitat Grants - 6,177 8,177
4,313 40,016 44,329

Unrestricted Restricted
Funds Funds Total 2021
£ £ £
Donations 40,880 - 40,880
Capital Grants - 777 7477
40,880 7177 48,057

3 Funding for the Academy Trusf's Educational Operations

Unrestricted Restricted
Funds Funds Total 2022
£ £ £

DfE ! ESFA grants

General Annual Grant (GAG) " 899,288 899,288
Pugil number adjustment - 54,102 54,102
Pupil Premium - 23,893 23,893
Other DIE/ESFA grants - 32,160 32,160

- 1,009,443 1,008,443

Other Government grants

Loeal authority grants - 14,396 14,396
- 1,023,838 1,023,838
Unrestricted Restricted

Funds Funds Total 2021
£ £ £

DfE [ ESFA grants
General Annual Grant (GAG) - 832,383 832,383
Pupil number adjustment - {7,.421) (7.421)
Pupil Premium - 25,952 25,852
Other DIE/ESFA grants - 69,149 69,149
- 920,063 920,063

Other Government grants
Local authority granis - 13,641 13,641
- 933,704 533,704
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4 Other trading activities

Unrestricted Restricted
Funds Funds Total 2022
£ £ £
Other Income 5,686 - 5,586
Catering 8,952 - 6,952
School Trips 25,346 - 25,348
Recharges - 132,242 132,242
37,884 132,242 170,126

Unrestricted Restricted
Funds Funds Total 2021
£ £ £
Other income 8,768 - 8,768
Catering 6,883 - 6,883
School Trips 4,827 - 4,827
Recharges - 114,356 114,356
20,478 114,356 134,834

5 Investment income

Unrestricted Restricted
Funds Funds Tofal 2022
£ £ £
Bank interest 910 - 910
916 - 810

Unrestricted Restricted
Funds Funds Total 2021
£ E £
Bank interest 1,229 - 1,229
1,229 - 1,229
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6 Expenditure

Expenditure on raising funds
Academy's educational operations:
Direct costs

Allccated supporf cosis

Expenditure on raising funds
Academy's educational operations:
[iract costs

Allecated support costs

Net income/{expenditure) for the pericd inchudes:

Amortisation
Depreciation
Fees payable to auditor - audit

7 Charitable Activities

Direct costs — educational operations

Bupport costs — educational operations

Analysis of suppott costs

Support staff costs
Depreciation

Staff development
Technology costs
Premises costs
Other support costs
Governance costs

Total support costs

Non Pay Expenditure Total

Staff Costs Premises Other 2022
£ £ £ £

- - 44,073 44,073
746,062 - 29,350 775,412
287,323 106,847 85,508 479,678
1,033,385 106,847 158,931 1,299,163
Non Pay Expenditure Total

Staff Costs Premises Other 2021
E £ £ £

- - 29,301 28,301

744,405 - 21,505 765,910
221,748 107,085 79,433 408,264
966,151 167,085 130,239 1,203,475
2022 2021

£ £

3,632 2,400

80,294 83,696

4,000 4,000

Total 2022 Totat 2621

£ £

775,412 765,910

479,678 408,264

1,255,090 1,174,174

U"'esg:fr:f‘g Resg{f{:ﬁ‘: Total 2022 Total 2021
£ £ £ £

- 287,323 287,323 221,746

- 83,026 83,926 63,453

- 1,822 1,922 1,425

- 29,424 29,424 43,160

- 45,124 45,124 43,632

- 16,729 16,729 21,376

- 15,230 15,230 13,471

- ’ 479,678 479,678 408,264
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g Staff

a.

Staff costs
Staff costs during the period were: Total Total
2022 2021
£ E
Wages and salaries 690,072 656,619
Social security costs 57,676 55,444
Operating costs of defined benefit pension schemes 159,733 140,300
907,481 852,363
Non-contracted staff 125,004 113,788
1,033,385 966,151
The non-coniracted staff costs above include:
Service costs for the {eaching and support staff supplied by Brodetsky Primary School
Staff numbers
The average number of persons employed by the academy during the year was as follows:
2022 2021
No. No,
Teachers 16 16
Administration and support i5 13
Management 1 1
32 30

Higher paid staff

The number of employees whose employes benefits (excluding employer pension costs) exceeded £60,000 was:

2022 2021
No, No.
£76,001 - £80,600 1 1

Key management personnel
The key management personael of the academy trust comprise the trustees and the senior management team as listed on page
1. The total amount paid for their services to the academy trust was £199,397 (2021: £194,396),
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8

1%

11

12

Related Parly Transactions - Trustees’' Remuneration and Expenses

Gne or more trustees has been paid remuneration or has received other benefits from an employment with the academy trus!. The
executive head teacher and other staff trustees only receive remuneration in respect of services they provide undertaking the roles
of staff members under their contracts of employment, Two thirds of the executive head teacher's salary cost and benefits are

recharged to Brodetsky Primary School,

The value of frustees’ remuneration and other benefits was as follows:

Salaries Employer's pension costs
Mrs Susan Hardacre £75,001 - £80,000 (2021: £70,001 - £75,000)  £nil - £5,000 {2021: £nil - £5,000)
Rabbi fason Kleiman £5,001 - £10,000 (2621: £5,001 - £10,600) Enil - £5,000 (2021: £nil - £5,000)

Dering the year ended 31 August 2022, no expenses were reimbursed fo trustees (2021 - £nil),

Other related party transactions involving the frustees are set out in note 24.

Governors Insurance

The Governors Liabifity section of the RPA will indemnify Governors, members of the gaverning body or board of governors of the
Academy; Emplayses of the Academy acting in a managerial capacity and any employee named as a co-defendant in a claim made

against a Govemor.

Intangible Fixed Assets

Cost

At 1 September 2021 and 31 August 2022
Additions

At 1 September 2021 and 31 August 2022

Amariisation

At 1 Septensber 2021
Charged in year

At 31 August 2022

Carrying amount
At 31 August 2022

Computer
Software
£

22,424
5,555
27,979

15,677
3,632
19,209

8770

At 31 August 2021 6,847
Tangible Fixed Assets
Long .
Furniture and Plant and
leasehold . Total
buildings fixtures equipment
£ £ £ £

Cost
At 1 September 2021 2,889,498 223,194 296,638 3,409,330
Additions - 975 18,420 19,395
Disposals - - (5,580) (5,580)
At 31 August 2022 2,889,498 224,169 309,478 3,423,145
Depreciation
At 1 September 2021 456,217 211,940 262,921 931,078
Charged in year 57,790 3,833 18,571 80,284
Efiminated on disposal - - {5,580) (5,580)
At 31 August 2022 514,007 215,873 275,912 1,005,792
Carrying amount
At 31 August 2022 2,375,491 8,287 33,566 2,417,354
At 31 August 202t 2,433,281 11,255 33,717 2,478,253
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15

Debtors

Trade debtors
VAT recoverable
Other debtors

Prepayments and accrued income

Creditors: Amounts Falling due within one year

Trade creditors

Taxation and social security
Other creditors

Accruals

There was no deferred income at 31 August 2022 (2021 £nil}

Funds

Restricted general funds
General Annual Grant (GAG)
Start Up Grant

Pupil Premium

Other grants

Donations

Gther income

Pension reserve

Resftricted fixed asset funds

Capital expenditure from revenue
Capital expenditure from DIE/ESFA grants

Total restricted funds

Unrestricted funds
Donations
Other Income

Invesiment income

Total funds

2022 2021

£ £

89,330 67,060

8,406 24,727

120 -

48,491 26,423

146,347 118,210

2022 2021

E £

30,769 8,554

16,228 15,510

24,336 23,744

64,679 56,352

135,012 104,160

Balance at 1 ) Balance at
September Gains, losses 31 August

2021 Income Expenditure and transfers 2022

£ £ £ £ £

- $53,390 (869,662) {18,773) 64,055

19,973 - {19,873) - .

- 23,803 (23,893) - -

- 46,555 (46,555) - -

- 33,839 (33,839) - -

1,671 132,242 (132,242) - 1,671

{212,000} - (45,000) 231,000 (26,000)

{190,356} 1,189,919 (1,171,184) 212,227 40,626

46,280 - (22,936) 18,773 42,117

2,438,820 6,177 {60,980) - 2,384,007

2,485,100 6,177 {83,926) 18,773 2,426,124

2,294,744 1,196,096 {1,255,060) 231,000 2,466,750

164,642 4,313 - - 168,955

23,959 37,884 43,169) u 18,880

- 910 (810} - -

88,601 43,107 {44,073) - 187,635

2,483,345 1,239,203 (1,299,183) 231,000 2,654,384
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18 Funds (continued)

Under the funding agreement with the Secretary of State, the academy trust was not subject to a limit on the amount of GAG that it
could carry forward at 31 August 2022,

The ather restricted general funds relate to grants and other income receivable from the DIE, ESFA and other sources towards the
aperating activities of the academy trust.

The restricted fixed asset funds represent the net book values of assets funded by capital grants or other income which are held for
the continuing use of the academy trust together with unspent capital grants.

The transfer of £18,773 into the fixed asset fund represents fixed assets purchased using GAG funding.

Comparative information in respect of the preceeading year is as follows:

Balance at 1 Balance at
Septamber Gains, losses 31 August
2020 Income Expenditure and transfers 2021
£ £ E £ £
Restricted general funds ,
General Annuat Grant (GAG) - 824,962 (814,878) (10,086} -
Start Up Grant 42,750 - (22,777} - 14,973
Pupil Premium - 25,952 (25,952) " -
Other grants - 82,790 {82,790) - -
Other income - 114,356 (112,685) - 1,671
Pension reserve {173,000) . (29,000) {10,000) {212,000)
(130,250) 1,048,060 (1,088,086) (20,086) {190,356)
Restricted fixed asset funds
Capital expenditure from revenue 59,146 - (22,952) 10,086 46,280
Capital expenditure from DIE/ESFA granis 2,494,785 777 {63,142} n 2,438,820
2,553,801 7477 (86,084) 10,086 2,485,100
Total restricted funds 2,423,681 1,055,237 {1,174,174) {10,000) 2,294,744
Unrestricted funds
Donations 129,247 40,880 (5,484} - 164,643
Other Income 24,131 20,478 (20,650} u 23,959
fnvestment income 1,938 1,229 (3,167) - -
155,316 62,586 {29,301) - 188,601
Total funds 2,578,997 1,117,823 {1,203,475) {10,000) 2,483,345

The transfer of £10,088 into the fixed asset fund represents fixed assets purchased using GAG funding.
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Analysis of Net Assets between Funds

Fund balanges at 31 August 2022 are represented by:

. . Restricted
Unrestricted Restricted Fixed Asset Tolal 2022
Funds General Funds
Funds
£ £ £ £
Intangibie fixed assets - - 8,770 8,770
Tangible fixed assets - - 2,417,354 2,417,354
Current assets 187,634 202,638 - 390,273
Current liabilittes - {136,012) - {136,012)
Pension scheme EHabifity - {26,000} - {26,000)
Total net assets 187,634 40,626 2,426,124 2,654 384
Comparalive information in respect of the preceeding year is as follows:
. . Resircled
Unrestricted Reslricted Fixed Assel Total 2021
Funds General Funds
Funds
£ E £ £
Intangible fixed assets - - 6,847 6,847
Tangible fixed assels - - 2,478,253 2,478,253
Cureent assets 146,767 167,639 - 314,405
Current liabilities - (104,160) - {104,160)
Pension scheme liabllity - (212,600} - {212,000}
Total net assels 146,767 (148 521) 2,485,100 2,482,345
Reconciliation of net expenditure to net cash flow from operating activities
2022 2021
£ E
Net expenditure {59,960) (85,652)
Capital grants feom DIE (note 2) (6,177) 7177)
interesl receivable (note 5} {310) {1,229)
Amortisation (note 11) 3,632 2,400
Depreciation charges {nole 12} 80,294 83,606
Praofit on disposal of tangible fixed assets (700) (172)
FRS 17 Pension cost less coplribution payabie (rote 20) 42,000 28,000
Defined benefit pension scheme finance cost {(note 20) 3,000 3,000
Increase! decrease in deblors (28,137} (69,288)
Decrease in creditors 31,852 (12,076)
Net cash used in by Operaling Aclivilies 64,894 {50,498)
Analysis of changes in net debt
01-Sep-21 Cash flows 31-Aug-22
£ £ £
Cash 106,198 47,731 243,926
Total 196,195 47,731 243,926
Members' Liability

Each member of the charitable company undertakes to conteibute to the assets of the company in the event of it being wound up
while hefshe Is & member, or within one year after he/she ceases to be a member, such ameunt as may be required, not exceeding

E10¢ for the debts and liabilities contracted before he/she ceases to be a member.

Pension and Similar Obligations

Thke academy trust's employees belong lo two principal pension schemes: the Teachars' Pension Scheme England and Wales (TPS)
for academic and relaled staff; and the Local Government Pension Scheme (LGPS} for non-teaching staff, Both are muli-employer

defined benefit pension schemes.

The lalest acluarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS 31 March 2019.

Condributions amounling o £13,174 were payable to the schemes at 31 August 2022 (2021/22: £12,182) and are included within

credilors.
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20 Pension and Similar Obligations {continued)

Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governad by the Teachers' Pension
Scheme Regulations 2014, Membership is automatic for teachers in academies. All teachers have the option to opt-cut of the TPS
following enrolment,

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a percentage of salary - these
contributfons are credited to the Exchequer. Retirement and other pension benefits are paid by public funds provided by Parliament,

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuariat review of the TPS in accordance with {he
Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM Treasury every 4 years, The aim of
the review is to specify the level of future contributions. Actuariat scheme valuations are dependent on assumptions about the vatue
of future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at 3t March
2016. The valuation report was published by the Department for Education on § March 2019. The key elements of the valuation and
subsequent consuitation are:

. employer contribution rates set at 23.68% of pensionabie pay (including a 0.08% employer administration charge)

total schema fabiliies (pensions currently in payment and the estimated cost of future benefits) for service 1o the effective
date of £218,100 million, and notionat assets (estimated future contributions together with the notional investments held
at the valuation date) of £196, 100 million, giving a notional past service deficit of £22,000 million

the SCAPE rate, sef by HMT, is used to determine the notional investment return. The current SCAPE rate is 2.4% ahove
the rate of CPL. The assumed real rate of return is 2.4% in excess of prices and 2% in excess of earnings. The rate of real
eamnings growth is assumed to be 2,2%. The assumed nominal rate of return is 4.45%.

The next valuation result is due to be impiemented from 1 April 2024,
The emplayers' pension costs paid to TPS in the period amounted to £101,733 {2021: £1 03,300).
A copy of the valuation report and supporting documentatior: is on the Teachers’ Pensions website,

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme, The academy trust has
accounted for its contributions to the scheme as If it were a defined contribution scheme. The academy trust has set out above the
information available on the scheme,

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered funds. The total
contribution made for the year ended 31 August 2022 was £22,000 (2021: £16,000), of which employer's contributions totalled
£16,000 (2021: £11,000) and employees’ contributions totalled £6,000 (2021: £5,000), The agreed contribution rates for future years
are 14.4% for employers and between 5.5% and 12.5% for employees.

Parliament has agreed, at the request of the Secretary of State for Education, 1o a guarantee that, in the event of academy closure,
outstanding Locat Government Pension Scheme liabiliies would be met by the Department for Education. The guarantee came into

force on 18 July 2013,

Principal Actuarial Assumptions At 31 August Al 31 August

2022 2021
Rate of increase in salaries 3.95% 3.85%
Rate of increase for pensions in paymenbinflation 2.70% 2.60%
Discount rate far scheme liabilities 4.00% 1.70%
Inflation assumption {CP{) 2.70% 2.80%
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20 Pension and Similar Obligatlons {(continued)

The cuwrent mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumed life

expectations on refirement age 65 are:

AL 31 August

At 31 August

2022 2621
Refiring today
Males 21.8 21.9
Females 248 24.7
Retiring in 20 years
Males 225 22.6
Females 257 25.8

Sensitivity analysis

The approximate impact of changing the key assumptions on the present vakue of the funded defined banefit obligation as at 31

August 2022 is set below:

At 31 August

At 31 August

2022 2021
£ £
Discount rate +0.1% 243,000 400,000
Discount rate ~0,1% 258,000 425,000
Rate of increase in salaries +0.1% 251,000 414,000
Rate of increase in salaries -0.1% 249,000 410,000
Rate of increase for pensions in paymentinflation +0.1% 257,000 423,600
Rate of increase for pensions in paymentinflation -0.1% 244,000 401,000
Mortality assumption — 1 year increase 257,000 396,000
243,000 428,000

Mortality assumption ~ 1 year decrease
The academy’s share of the assets i the scheme were:

Fair value at 31

Fair value at 31

August 2022 August 2021
£ £
Equity instraments 179,000 160,000
Debt instruments 24,000 25,000
Property 9,000 8,000
Cash 9,000 4,000
Cther 3,000 3,000
Total market value of assels 224,000 200,000
Present value of scheme liabilities
-funded {250,000) {412,000)
Deficit in scheme (26,000) {212,000)
The actual return on scheme assets was £3,000 (2021: (E34,000),
Amounts recognised In the statement of financial activities
2022 2021
£ £
Current service cost 58,000 37,000
£8,600 37,000

Total operating charge
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20 Pension and Similar Obligations (continued)

21

Changes in the present value of defined benefit obligations were as follows:

2022 2021
£ £
At 1 September 412,000 324,000
Current service cost £8,000 37,000
Interest expenses 7,000 6,000
Employee contributions 6,000 5,000
Actuarial {gain)/ loss {232,000) 41,000
Benefits paid (1,000) (1,000)
At 31 August 250,000 412,000
Changes in the fair value of academy’s share of scheme assets:
2022 2021
£ £
At 1 September 200,000 151,000
Expected return 4,000 3,000
Employer contributions 18,000 11,000
Employee contributions 6,000 5,000
Actuarial {loss) gain {1,000} 31,000
Benefits paid {1,000} {1,000)
At 31 August 224 000 200,000

Related Party Transactions

Owing to the nature of the academy trust’s operations and the composition of the board of trustees being drawn from local public and
private sector organisations, transactions may take place with organisations in which the trust has an interest. All transactions
involving such organisations are conducted af arm's length and in accordance with the requirements of the Academies’ Financial
Handboak, including notifying the ESFA of all transactions made on or after 1 Aprif 2018 and obtaining their approval where required,
and with the frust's financial regudations and normal procurement procedures, The foliowing refated party transactions took place in
the pericd of account.

The school shares some facitiies on the Henry Cohen Campus with Brodetsky Primary School and The Zone (& community facility for
local residents). To take advantage of scale economies and to aveid duplication the parties on the campus share and provide
services to each other, services are recharged to the refated parties on a strict principle of recovering cost and on a ‘not for profit' and
‘open-book’ basis. Wherever possible the value of the recharge is calculated by reference to identifiable sousces i.e. ufility meters,
payroll reports etc. Where costs are apportioned because a shared cost cannot be directly allacated o the party the recharge
calcufation methodology is based on a reasonable basis related to the party’s use of the resource. The method of alfocating costs
are documented and agreed by alt the parties,

Trustees of Leeds Jewish Free School also serve as Trustees at Brodetsky Primary School and are directors of Brodetsky School
Limited. As at Leeds Jewish Free Schocl, no Trustees or directors at Brodetsky Pricnary School and Brodetsky School Limited
recelive any remuneration for their duties at these crganisations.

Table of joint control

Trustee Leeds Jewish Free Governor Brodetsky Primary Trustee Brodetsky Schools Brodetsky tewish Primary
School School Limited School Foundation Trust
Cllr Dan Cohen v v v
Henry Cohen v 'd
Rabbi Reuven Cohen
Rabbi tason Kleiman ¥ v
Jason Broch 4 's v
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21 Related Party Transactions {continued)

The following transactions and balances arose with Bredetsky Primary School:

2022 2021
£ £
Shared facility costs 107,531 117,784
Shared facility income 132,242 119,186
Trade debtor 68,169 45,257
Trade creditar 8,415 8,476
Accruals 58,195 49,988
The following donations were received from Trustees:
Dan Cchen 500 1,700

Henry Cohen - -
Jason Brach - -

The land on which the Leeds Jewish Free School is situated is feased from the Brodetsky Jewish Primary School Foundation Trast
on a peppercorn rent.

[ Jagger, san of S Hardacre, a trustes, is employed by the academy as a teacher, J Jagger's appointment was made in open
competition and § Hardacre was not involved in the decision-making process regarding appointment. He TUPE to Leeds Jewish
Free School in November 2016, His terms and conditions are consistent with a NQT starting his teaching career, and he receives
no special treatment as a result of his refationship to the trustee,
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