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1.0  Roles and Responsibilities
The Governing Body of Leeds Jewish Free School have given responsibility for implementation
of this policy to the Executive Headteacher.

Suggested Audience

Governors, all school staff, parents and students.

As part of their school induction or professional development, all school staff will participate in
training which enables each person to be familiar with the procedures outlined in this policy.

Future changes as a result of new legislation and guidance from other national bodies will also
form part of a programme of Continuing Professional Development.

Related Policies
This policy is one of a suite of policies which should also be referred to:

Equality Policy
Equal Opportunities for students

Introduction
Leeds Jewish Free School (LJFS) is an inclusive school, welcoming all students, whatever their
ability, need or background, set within the ethos and practices of the Orthodox Jewish faith.

The school will take all reasonable and practical steps to ensure that every student has full access
to a broad, balanced and relevant curriculum, which is compellingly taught by inspiring
professionals.

This accessibility policy will be further developed in collaboration with other members of the
school community to ensure that stakeholders’ views influence the school’s actions and
priorities.

5.0  Aims and objectives
Leeds Jewish Free School will take every reasonable step to ensure that all students have full
access to the curriculum and learning opportunities provided by this school.

The Governing Body will ensure that disabled students and staff are treated fairly and not
disadvantaged wherever possible.

The Governing Body will use its resources efficiently to make reasonable and sensible
adjustments, to ensure disabled students and staff have maximum access to the school’s
resources.

6.0 Introduction

LJFS will comply will all aspects of the Equality Act (2010) and make plans, in collaboration
with its school community to:

Ensure increased access for disabled students to the curriculum. By ‘curriculum’ we mean



teaching and learning as part of the timetabled school day, the extended curriculum, which
includes enrichment activities at the end of the day or at weekends, in holidays and, on school
visits, trips and residentials.

Ensure improved physical access to the physical environment of the school. This refers to access
and egress, washing and toileting, dining and access to major curriculum areas.

Ensure reviewing and where relevant, improving the delivery of written information to disabled
students, staff and parents. The school will make every effort, through the use of digital
technologies, translation services and assisted services (such as Braille) to ensure that every
student, member of staff and parent has access to information; presented clearly and when
required.

7.0  Accessibility Plan
Leeds Jewish Free School will prepare an accessibility plan, in collaboration with students, staff,
parents and community members which will identify short-term (completed within one year),
medium-term (completed within three years) and long-term (completed within five years) plans.

Three principal areas have been identified which form important elements in the school’s
accessibility plan:

School Building: an audit will be carried out to check accessibility to all parts of the school
building. This will help to prioritise access issues around the physical environment. It will
suggest targets for achieving these targets that can be included in the accessibility plan.

Develop staff awareness and understanding of disability discrimination, access issues and the
promotion of disability equality.

Improve the awareness of staff, students, parents and Governors around the access needs of key
stakeholders. The school will start by ensuring that all its disabled students have full access to
the curriculum and the information they need to progress. This will include attainment targets
and progress reports. The school will seek comments from students, parents and staff once each
term, through the use of anonymous questionnaires on access arrangements and future needs.
The school will also work with local primary schools to identify any future access needs, so that
longer-term arrangements can be sustainably planned.

The Accessibility Plan will be appended to annual School Development Plans to ensure that
provision is planned within a whole-school context.

8.0  Monitoring and Review

The Executive Headteacher will provide the Governing Body with an update on the
implementation of the school’s accessibility policy and plan annually or when adjustments are
required to be made. The update will not contain any information which would enable any
individual to be identified.

9.0 Approval by Governing Body and Review Date



This policy has been formally approved and adopted by the Governing Body at a formally
convened meeting.

Signed: Dan Cohen
(Chair of Governing Body)
Date: Ist July 3016
Review date: Ist July 2017

End of statement



Leeds Jewish Free School Accessibility Plan 2013 — 2018 (To be reviewed and updated

annually)

Improving access to the physical environment of the school

Short
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Long Term
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Improving access to the curriculum

Short
Term[(To be
completed by

July 2014

Medium
Term

Targets Actions Timescale Responsibilit
y
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Long Term
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Improving access to information

Short
Term[(To be

completed by
July 2014)

Targets

1. Review
present
information
provided to
students and
parents.

a. Distribute
information
and arrange
for INSET on
this. Ob.
Include
dyslexia
training.

To be
completed in
collaboration

Actions

a. Organise
reading age
check on
information to
ensure it is
clear.[|b.
Review school
website and
policies to
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information is
accessible by
people who
either have a
disability or
who do not
have a good
grasp of
English.[Jc.
Make
enquiries to
produce key
school
documents
e.g.
prospectus,
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docs,
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large print.
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Timescale

Ongoing

a. Deputy
HT[1[b.
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a
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Medium
Term

Long Term

with school
community.

1. Introduce
British Sign
Language into
school.

a. Seek advice By July 2016 a. Deputy

and support
from relevant
charities and
organisations

e.g. RNIB.[b.
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design and
review prose
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prospectus is
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completed in
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proprietary
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they learn
more
effectively.

testing to
identify their
preferred
learning
styles.[b.
Staff CPD to
provide
greater
awareness on
this. Lesson
planning to
include
activities
which are
equally VAK-
friendly (and
SoWs in
time).

learning style
and as a
result, make
stronger
progress and
enjoy learning
more.



